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GEETHANJALI COLLEGE OF ENGINEERING AND TECHNOLOGY
Cheeryal (V), Keesara (M), Medchal Dist. — 501301

No. GCET/220/2023-24 Date. 01-03-2024
OFFICE OF THE PRINCIPAL

CIRCULAR

Sub:- Faculty promotions under Career Advancement Scheme (CAS)- Reg

It is hereby informed that all the eligible and interested faculty can apply for promotion
under CAS and may submit the application form through proper channel to the Office
of the Principal by not later than 09.03.2024 (Saturday).

All the HoDs are requested to ensure compliance by the faculty. A copy of the previous

circular No. GCET/2017-18/110, dated.30™" December 2017 is enclosed.

PRIN%%%«:(

Encl: 1. Proforma of Application
2. Copy of Circular
3. UGC Regulations

Circulation to: Deans/ HODs / 1/Cs
All the faculty members

Copy to: Secretary Office

't




APPLICATION FOR CAS PROMOTION

. a) Name: b) Designation: c) Department:

. Academic Qualifications:

SI.No. Degree Year of Passing Class obtained University

. Experience:

Institution /Industry Period
worked in From To Duration

SI.No.

. Academic Performance Indicators (API)

Category Min. API Score for the Self
Cadre applied for as assessment

No. Description per UGC norms for CAS | score of API

I Teaching, Learning and Evaluation
related activities

Il Professional Development, Co-
curricular and Extension Activities

" Research and Academic
Contributions

Il+ 1l | As per Appendix — Ill Table — 11 (A)

Note: APl computation details with proof to be submitted to Screening cum Evaluation
committee when called for.

Date: HoD Signature of Faculty

PRINCIPAL
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GEETHANJALI COLLEGE OF ENGINEERING & TECHNOLOGY
Cheeryal (V), Keesara (M) Medchal dist

No. GCET/2017-18/ [ | () Dated: 30" December 2017
CIRCULAR

SUB: Career advancement scheme — Reg

Flease find attached extracts from UGC regulations, 2016, governing, among others,
promotion of teaching faculty under career Advancement Scheme.

It will be noted that promotions under the scheme can be made based on
performance, under three categories viz 1) Teaching, Learning & evaluation related

~ activities. 2) Professional Development, Co-curricular and extension activities, 3)Research
and Academic contributions.

The faculty are expected to make a self assessment of API scores as per the guidelines
provided in Appendix-lil: Table Ill, Appendix-Iil: Table lIi(A) and Appendix-lll: Table I. The
minimum API scores required under the three categories, to be eligible for promotion from
Assistant Professor to Associate Professor and Associate Professor to Professor are also
indicated in the tables. All the eligible faculty members, who fulfill the service requirements
as per Appendix-IIl: Table lll, may make a self assessment of their APl scores, ascertain their
eligibility for promotion, gather supporting evidence and inform their HODs accordingly.

Ail HODs are requested to collect the information pertaining to their faculty and
prepare a list of eligible candidates for promotion. Those who have already been given
higher grades, though not possessing Ph.D degree, may be considered for regularization of
their elevation in accordance with the UGC norms.

On receipt of the information, as above, it is planned to request JNTUH to nominate
its represef\tatives on the screenihg committee and selection committees for initiating the
process of promotions. It is necessary to complete the process before the NBA team’s visit
expected shortly. Hence, the HoDs are requested to compile the required c_i_e;_t_aon er before

16-01-2018

Encl: As above ' m

To: Deans/HODs/Professors




UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 11th July, 2016

No.F.1-2/2016(PS/Amendment) -In exercise of the powers conferred under clauses (e) and (g) of sub-section

; (1) of Section 26 of University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission hereby frames
the following amendment Regulations, namely :-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment of
Teachers and other Atgademic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education) (4 Amendment), Regulations, 2016.

1.2 They shall apply to every University established or incorporated by or under a Central Act, Provincial Act or a State
Act, every institution including a constituent or an affiliated College recognized by the Commission, in consultation
with the University concerned under clause (f) of Section 2 of the University Grants Commission Act, 1956 (3 of
1956) and every Institution Deemed to be a University under Section 3 of the said Act.

1.3 They shall come into force with immediate effect from the date of their publication in the Official Gazette.

2, The following regulations in the University Grants Commission (Minimum qualifications for appointment of

m teachers and other academic staff in Universities and Colleges and other measures for the maintenance of standards
in higher education) Regulations, 2010 shall stand amended and be read as under:-

’ Regulation Existing provisions in Principal Regulations | Amended provisions in principal
on Minimum Qualifications for | Regulations on Minimum Qualifications for
Appointment of Teachers and other Appointment of Teachers and other
Academic Staff in Universities and Colleges | Academic Staff in Universities and Colleges
and Measures for the Maintenance of and Measures for the Maintenance of
Standards in Higher Education, 2010 Standards in Higher Education, 2010

3.4.1 A relaxation of 5% may be provided at the A relaxation of 5% may be provided at the

graduate and Master’s level for the Scheduled | graduate and Masters level for the Scheduled
Castes/Scheduled Tribes/Differently-abled| Castes/Scheduled Tribes/Differently-abled
(physically and visually differently-abled) | (physically and visually differently-abled)
categories for the purpose of eligibility and for | /Other Backward Classes (OBC) (Non-creamy
assessing good academic records during direct | layer) categories for the purpose of eligibility
recruitment to teaching positions. The and for assessing good academic records during
eligibility marks of 55% marks (or an direct recruitment to teaching positions. The
equivalent grade in a point scale wherever | eligibility marks of 55% marks (or an
grading system is followed) and the relaxation | equivalent grade in a point scale wherever
of 5% to the categories mentioned above are grading system is followed) and the relaxation
permissible, based on only the qualifying of 5% to the categories mentioned above are

m marks without including any grace mark permissible, based on only the qualifying

- procedures. marks without including any grace mark

procedures.

8.2.1 of The posts of Vice-Chancellor shall carry a | The post of Vice-Chancellor shall carry a fixed

Schedule for | fixed pay of Rs.75,000/- alongwith a special pay of Rs.75,000/- alongwith a special

clause 6.8.0 pay of Rs.5,000/- per month. All other allowance of Rs.5,000/- per month. All other

eligibility and facilities for the Vice-Chancellor | eligibility and facilities for the Vice-Chancellor
as provided in the Act/Statutes of the as provided in the Act/Statutes of the
University concerned shall be applicable University concerned shall be applicable
besides the pay. besides the pay.

5.1.6 (d) The term of appointment of the College The term of appointment of the College
Principal shall be FIVE years with eligibility Principal shall be five years with eligibility for
for reappointment for one more term only afte: | reappointment for one more term only after a
a similar Selection Committee process. similar Selection Committee process which

shall take into account an external peer review,
its recommendations and its outcomes. The
framework of the external peer review shall be
specified by the UGC.




The University shal] identify the Jjournalg |
Subject-wjsa through subject expert Committeeg
and forward the recommendatl'ons o UGC jp -
the format Prescribed by Ugc for approva| of

the UGc Standing Committee j

shall give its
recommendations ithin 60 Working days of
the receipt of the list from the University. The
u tanding Committee may algq

Ulation 3 3. 41,442 44.22, 4423, 4.5.3 and 4.6.3 in the University Grants ‘
Commission Minimy, Qualificationg for appointmen; of teacherg and other academic staff jn Unjversities and

ards in higher eduean'on) (3th Amendment} Regulations,
16 regarding €xemption ¢, the candidateg registered for Ph.D, Programme prior to July 11, 2009 shajy stand
a er:-

* i rther, the award of degree ¢, candidateg Tegistered for the M.PhiHPh.Dprogramme prior to Julzan
2009, shg €d by the Provisions of the then eXisting Ordinances/ByJaws/ReguIan'ons of the [nstj
h.D

" Landidates gha) € exempteq from the T®quirement op NET/SLET/SE
Fecruitment and appointment of Assistant Professor Or equivalens Positions jp Universr'ties/CoJIeges/lnstitutions
subject 1o the fulfillmen, of the fo;‘lowing conditiong-.
a) -D. degree g the Candidate awarded jp regular mode only;
b) Evaluatiop of the Ph.p. thesis by at least WO externy] CXaminers.

¢) Open Ph.D. viyg voce of the candidate hqq been Conducted:

(@) to (e) as above are to be Certified by the Vice-ChanceHor/Pro
Affairg )/Dean;'Unr'versity instructions)."

4. The second Proviso Prescribeq under Regu.'ation 6.0.1 in the University G u
appointment of teachers and othol;j academic sty in Univers; ties ang Colleges and other Measures for the maijp €nance of the
Standards j, higher educan'on) 2" Amendment) Regulan'ons, 2013 shall pe substimted with the fo]lowing: -

“Provideq also tha¢ the Ap) score claim of €ach of sub~categories in the Cntegory 1 (Research and Academije
Conrributions) shall no¢ have 5 €ap except fo the sub~category of inviteq lecty res/papers,» .
Qualifications foru

As a consequence, the tapje at Regulatiop 6.0.1 of the Univers; G m
i and other Measures for the Maintenance o the

rants Commission (Minim m qualiﬁcations for

¥ Grantg Commr'ssion (Minjmy
appointmen; of teachers ang other academic gtqr in Unj Versities ang Colleges ot

,VI,VH,VIH(A ), VIII(R) and X oprpendfx-Hn‘ of the Ln'niversl'l‘y Grants

niversities ang Colleges and other

st in high Amendmentj Regulations, 2016 sha) be
s&bstimted Wwith Appendix-m : Tables-f.H{A),H(B),HLIV. V(A}.V(B}.W. ,VIH(A), Vi ) and [x appended tq these
Arnendment Regu!ationse

Prof, (Dr.) JASPAL SINGH SANDHU, Secy.
[ADVT HI/4/Exr_v.fI 13(165))

—




APPENDIX —III: TABLE I
ACADEMIC PERFORMANCE INDICATORS (API) FOR CAREER ADVANCEMENT SCHEME (CAS)

PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR AND PROFESSOR AND FOR DIRECT

RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNIVERSITIES AND COLLEGES.

Direct Teaching Hours per week
Assistant Professor 16
Associate Professor 14
Professor 14

Based on the teacher’s self-assessment, API scores are proposed for (a) teaching related activities; domain knowledge; (b)
participation in examination and evaluation; and (c) contribution to innovative teaching, new courses etc. The minimum
API score required by teachers from this category is different for different levels of promotion. The self- assessment score
should be based on objectively verifiable records. It shall be finalized by the screening cum evaluation / selection

committee. Universities may detail the activities, in case institutional specificities require, adjust the weightages without
changing the minimum total API scores required under this category. . '

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Category | Nature of Activity Assistant Professor Associate Professor Professor
Max. | Actual Score Max. | Actual Score Max. | Actual Score
Score Score Score
I a. Direct Teaching 70 | Actual hours 60 | Actual hours 60 | Actual hours
academic year academic year academic year
+7.5 +7.75 +1.75
b.  Examination duties|] 20 | Actual hours 20 | Actual hours 10 | Actual hours
(question paper setting, spent per spent per spent per
Invigilation, evaluation of] academic year academic year academic year
answer scripts) as  per =10 =10 =10
allotment
1c Innovative Teaching -| 10 | Actual hours 15 | Actual hours 20 | Actual hours
learning methodologies, spent per spent per spent per
updating of subject academic year academic year academic year
contents/courses, mentoring
ete. +10 =10 +10
| spent per spent per spent per
Note:

1. Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Project Supervision/Field Work. .
2.University may prescribe minimum cut-off, say 75%. below which no scores may be assigned in these sub-categories.

3.In consonance with established academic and teaching traditions. and with a view to reinforcing a student-centric and
caring approach the teachers are encouraged to work with students, beyond the structure of classroom teaching. Indicatively,
this could entail mentoring, guiding and counseling students. In particular teachers would be the best placed to identify and
address the needs of students who may be differently abled, or require assistance to improve their academic performance, or
to overcome a disadvantage. There are no prescribed hours for such efforts, measured either in weeks or months, or in the

context and calculafion of the API scores, these are nevertheless important and significant activities that could be carried out
by teachers.

CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category II API scores are proposed for Professional development, co-curricular
and extension activities; and related contributions. The minimum API required by teachers for eligibility for promotion is
fixed in Table II (A). A list of items and scores is given below. The self-assessment score should be based on objectively
verifiable records and shall be finalized by the screening cum evaluation committee for the promotion of Assistant Professor
to higher grades and selection committee for the promotion of Assistant Professor to Associate Professor and Associate
Professor to Professor and for direct recruitment of Associate Professor and Professor.

The model table below gives groups of activities and API scores. Universities may detail the activities or, in case
institutional specificities require, adjust the weightages without changing the minimum total API score required under this
category. LA e i ey




Cate- ; s
Maximum
! ivi al
gtl)lry Nature of Activity API Score Actual score -
Student related co-curricular, extension and field based activities.
. : o ; Actual hours 7
(i) Discipline related co-curricular activities (e.g. remedial classes, career spent per £
a counselling, study visit, student seminar and other events.) 15 academic year
(ii) Other co-curricular activities (Cultural, Sports, NSS, NCC etc.) «
(iii) Extension and dissemination activities (public /popular 10
lectures/talks/seminars etc.)
Contribution to corporate life and management of the department and
institution ti_lrt_)l._:gh participation in academic and administrative committees A pual o
and responsibilities.
; e FE—— . —_— ; spent per
b i). Administrative responsibility (including as Dean / Prmcnpal / Chairperson / 15 academic year
’ Convener / Teacher-in-charge/similar other duties that require regular office "
hrs for its discharge) i
(ii). Participation in Board of Studies, Academic and Administrative
Committees
= Professional Development activities (such as participation in seminars, 15 Actual hours
conferences, short term training courses, industrial experience, talks, lectures spent per
in refresher / faculty development courses, dissemination and general articles academic year _
and any other contribution) . .
10

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on the teacher’s self-assessment, API scores are proposed for research and academic contributions. The minimum API
scores required for teachers from this category are different for different levels of promotion in universities end colleges. The
self-assessment score shall be based on verifiable records and shall be finalized by the screening cum evaluation committee
for the promotion of Assistant Professor to higher grades and Selection Committee for the promotion of Assistant Professor
to Associate Professor and Associate Professor to Professor and for direct recruitment of Associate Professor and Professor.

Category | Activity Faculty of Sciences / Faculties of Languages / Maximum score for
Engineering / Agriculture / Humanities / Arts / Social Sciences University / College
Medical / Veterinary Sciences / Library / Physical education / teacher*
Management
Research Refereed Journals as notified by | Refereed Journals as notified by the 3 1
I (A) | Papers the UGCH UGCH 23 per Publication
published in: Fagper Reputed Journals as Other Reputed Journals as notified 10 pés Publiation
notified by the UGC# by the UGC # P
mE Textl’Reference. BOO]fS Text/Reference Books, published —
| published by International by International  Publishers, with [ '
" Publishers, ith ISBNASSN ISBN/ISSN number as approved by | 30 per Book for \.J"'
] number as approved by the =t - :
R p the University and posted on its Single Author
' University and posted on its : i e -
: Falia website. The List will be intimated
website. The List will be o UGC
intimated to UGC. oL

!

l |

| Subject Books, published by| Subject Books, published byl 20 per Book for
| National level publishers, withl National  level publishers, with Single Author

i ISBN/ISSN number or State / | ISBN/ISSN number or State /

| Publications | Central ~ Govt. Publications as| Central Govt. Publications ad

| other than approved by the University and | approved by the University and

- journal posted on its website. The List| posted on its website. The List will
articles will be intimated to UGC. be intimated to UGC. |
| (books, Subject Books, published by Subject Books, published by Other | 15 per Book for
| chapters in | Other local publishers, with local publishers,  with ISBN/ISSN| Single Author
i books) ISBN/ISSN number as approved | number as approved by the
| by the University and posted on | University and posted on its
its website. The List will be website. The List will be intimated
} intimated to UGC. to UGC.

! Chapters in Books, published by | Chapters in Books, published by | International —10
. National and International level | National and International level | per Chapter




publishers, with [ISBN/ISSN publishers, with ISBN/ISSN National — 5 per
number as approved by the number as approved by the Chapter
University and posted on its University and posted on its
website. The List will be intimated | website. The List will be intimated
to UGC. to UGC.
1 (C) RESEARCH PROJECTS
[ (C) Sponsored (a) Major Projects with grants | Major Projects with grants 20 per Project
(i) Projects above Rs. 30 lakhs above Rs. 5 lakhs
(b) Major Projects with grants | Major Projects with grants 15 per Project
above Rs. 5 lakhs up to Rs. 30 | above Rs. 3 lakhs up to Rs. 5
lakhs lakhs
(¢) Minor Projects with grants | Minor Projects with grants 10 per Project
above Rs. 1 lakh up to Rs. 5 above Rs. 1 lakh up to Rs. 3
lakhs lakhs
I (C) Consultancy | Amount mobilized with a Amount mobilized with a 10 for every Rs.10 lakhs
(ii) Projects minimum of Rs.10 lakhs minimum of Rs. 2 lakhs and Rs.2 lakhs,
respectively
30 for each International /
. ) 20 for each national level
Major }:jo::cy_docun:?m ; output or patent.
_ Piojecis prepared for internationa : ;
11 (C) . || Patent/ Technology transfer / | bodies like Major policy document of
(iii) 8“‘““‘:‘" Product / Process WHO/UNO/UNESCO/UNICEF | International bodies - 30
i utputs etc. Central / State Govt./Local | Central Government — 20,
‘ Bodies State Govt.-10
Local bodies — 5
{g] RESEARCH GUIDANCE
HI(D)(i| M.Phil. Degree awarded Degree awarded 5 per candidate
I!_I(D‘] PL.D. Degre.e awarded / Thesis DegreTe awarded / Thesis 15/10 per candidate
(ii) submitted submitted
ITE | Fellowships, Awards and Invited lectures delivered in conferences / seminars
nlomes ol ; International Award / Fellowship 15 per Award / 15
Award/Fellowship from 3 : i :
A a from academic bodies/associations | per Fellowship
ilwagiii academic bodies
F . : — -
I%I(E) Ae 0\:;5 'PS National Award/Fellowship National Award/Fellowship from 10 per Award / 10
() wards from academic bodies academic bodies/associations per Fellowship
State/University level Award State/University level Award from
] 5 i Sl il 5 Per Award
from academic bodies academic bodies/associations _
HI(E) | Invited lectures / | International International 7 per lecture /
(ii) papers 5 per paper
f presented
National level National level | 5 per lectare /
3 per paper
presented
State/University level State/University level 3 per lecture /
2 per paper
| presented
The score under this sub-category shall be restricted to 20% of the minimum fixed for Category III for any
assessment period
[1(F)

Development of e-learning delivery process/material 10 per module

* Wherever relevant to any specific discipline, the API score for

paper with impact factor less than 1 - by 5 points; (ii) papers

with impact factor between 2 and 5 by 15 points; (iv)

total score for the relevant category of publication by t
/supervisor / mentor would share equally 70% of the to

authors.

with impact factor between 1 and 2 by 10 points; (iii) papers

papers with impact factor between 5 and 10 by 20 points: (v) papers
with impact factor above 10 by 25 points. The API for joint publications shall be calculated in the following manner: Of the

¢ concerned teacher, the First and Principal / corresponding author
tal points and the remaining 30% would be shared equally by all other

paper in refereed journal would be augmented as follows: (i)




# The University shall identify the journals subject-wise through subject expert committees and forward the
recommendations to UGC in the format prescribed by UGC for approval of the UGC Standing Committee. The journals <
approved from this list, by the UGC Standing Committee, shall be included in the “List of Journals” notified by the UGC.

The UGC Standing Committee shall give its recommendations within 60 working days of the receipt of the list from_the i
University, The UGC Standing Committee may also, suo-moto, recommend journals for inclusion in the “List of Journals® -~
The clause 6.0.5 (i) will be strictly followed by the University.

APPENDIX - III TABLE - II (A)

MINIMUM APIS AS PROVIDEL IN APPENDIX - HI TABLE I TO BE APPLIED FOR THE PROMOTION OF
TEACHERS UNDER CAREERDVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS AND

COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT
Assistant ssistant Assistant  ProfessorjAssociate Professor
Category | Activity Professor / rofessor / (Stage 3) to AssocProfessor (Stage 5) to
equivalent quivalent Professor/equivalent{Stage 4) to
[cadres: (Stage [cadres: (Stage | cadres (Stage 4) Professor Professor
1 to Stage 2) [ to Stage 3) equivalent (Stage 6)
cadres (Stage|
5)
1 Teaching-learning, 80/Year 80/year 75/year 70/year 70/year
Evaluation Related
Activities
1 Professional 50/ 50/ 50/ 50/ 100/
Development and Assessment | Assessment | Assessmentperiod | Assessment | Assessment
Extension activities | perind period period period
- Minimum score
required to be
assessed
cumulatively
11l Research and 20/ 50/ 75/ 100/ 400/
Academic Assessment | Assessment | Assessmentperiod | Assessment | Assessment
Contributions- period period period period
Minimum Score
required - to be
assessed
cumulatively
1T+ 111 Minimum total AP] 90/ 120/ 150/ 180/ 600/
score under Assessment | Assessment | Assessmentperiod | Assessment Assessment
ﬁ?:egorles [land period period period period
AY Expert Screening Screening Selection Selection Expert
Assessment cum cum Committee Committee Committee
System evaluation evaluation
committee | committee
v Percentage No separate | No separate | 30% - Research 50% -| 50% -
Distribution of points. points. Contribution Research Research
Weightage Points | Screening Screening 50% - Assessment of | Contribution, | Contribution.
in the Expert committee to | Committee to | domain knowledge & |30% 4 50%-
Assessment (Total | verify APl | verify AP] teaching practices. | Assessment of | Performance
weightage = 100. | scores scores 20% - Interview i evaluation
Minimum required % f. it domain and
for promotion is periuting knowledge & other
50) teacl.lmg credential by
practices. Sl
20 % - referra
. procedure
Interview
performance

* Teachers may score the balance of points from either Category II or Category I1I to .chieve the minimum
score required under Category II + I11.




